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Bring attention to “Executive Issues” 
by influencing: number & quality of 
c-suite executive and shareholders’ 
perceptions & decisions

Nourish the real power of women in 
decision-making position and create 
diversity awareness & new culture 
in the workplace

Foster a TOP-executive career 
planning culture & support young 
talents entering the workplace and 
overcoming critical moments

engaging men

networking skills and 
role model mentors

Mentoring

is a powerful development 
tool, not yet fully exploited in 
organizations across Europe. 
Processes and KPIs must be 
put in place to positively impact 
the progress of women in the 
pipeline. 

is key to guarantee long term 
success:  resources must 
be included to change the 
unconscious bias inherent in 
decision-making. 

www.pwa-milan.orgwww.me-totem.eu

are key tools to help young 
generations overcome the 
challenges they foresee in entering 
the corporate world
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The ME-TOTEM Project aims at fostering gender equality in economic decision making, 
developing tools and strategies to support women in various stages of their career.

Results and key findings will be disseminated through social media and events in 
8 european countries.

ME-TOTEM Project

Main Sponsor

http://www.pwa-milan.org
http://www.me-totem.eu
https://plus.google.com/116767074157118763827/about
https://www.youtube.com/channel/UCdxy6DfKccxNaDTJnVuT2Vg
https://twitter.com/ME_TOTEM
https://www.facebook.com/metotem

